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INDEPENDENT AUDITOR’S REPORT 
TO THE READERS OF NORTHCOTE PRIMARY SCHOOL’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2023 
 
 
The Auditor-General is the auditor of Northcote Primary School (the School). The Auditor-General has 
appointed me, Brendan Lyon, using the staff and resources of Crowe New Zealand Audit Partnership, to carry 
out the audit of the financial statements of the School on his behalf. 
 
 
Opinion 
 
We have audited the financial statements of the School on pages 1 to 18, that comprise the statement of 
financial position as at 31 December 2023, the statement of comprehensive revenue and expense, statement 
of changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to 
the financial statements that include accounting policies and other explanatory information. 
 
In our opinion the financial statements of the School: 
 
a) present fairly, in all material respects: 

 
 its financial position as at 31 December 2023; and 
 
 its financial performance and cash flows for the year then ended; and 
 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector – 
Public Benefit Entity Standards Reduced Disclosure Regime. 

 
Our audit was completed on 27 May 2024. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 
 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
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Responsibilities of the Board for the financial statements 
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare financial 
statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an intention 
to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
 
Responsibilities of the auditor for the audit of the financial statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or 
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be 
expected to influence the decisions of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking that 
the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, whether due to 

fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Board. 
 
 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 

and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report. 
However, future events or conditions may cause the School to cease to continue as a going concern.
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 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which may still 

contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from 
the system that, in our judgement, would likely influence readers’ overall understanding of the financial 
statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit. 
 
Our responsibilities arise from the Public Audit Act 2001. 
 
 
Other information 
 
The Board is responsible for the other information. The other information comprises of Statement of Variance 
reporting, Evaluation of Students Progress and Achievement, Te Tiriti o Waitangi report, Compliance with 
Good Employer Policy and Kiwisport report, but does not include the financial statements, and our auditor’s 
report thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express any form 
of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information. In 
doing so, we consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our work, 
we conclude that there is a material misstatement of this other information, we are required to report that fact. 
We have nothing to report in this regard. 
 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners (including International Independence Standards) 
(New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 

 
Brendan Lyon 
Partner1 
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand 

 
1 The title ‘Partner’ conveys that the person is a senior member within their respective division and is among the group of persons who hold an equity interest 
(shareholder) in its parent entity, Findex Group Limited. The only professional service offering which is conducted by a partnership is external audit, conducted 
via the Crowe Australasia external audit division and Unison SMSF Audit. All other professional services offered by Findex Group Limited are conducted by 
a privately owned organisation and/or its subsidiaries. 



 

 

 

 
 

 

How we have given effect to Te Tiriti o Waitangi 
 

During the 2023 school year we: 

• A number of our staff applied for the MOE funded Te Ahu o te 

Reo Māori course. Unfortunately, due to high numbers applying across the motu, 
none were successful in 2023. During 2022 eight staff including teachers and 
teacher aides completed the course. 

• Our schoolwide lead teacher of tikanga Māori and Te Reo Māori led 

workshops before school each week to help those who missed this course, 

and other interested staff, to develop and use their understanding and use of 
te reo Māori in their classrooms. 

• The result of this has been an increase in teachers and teacher aides’ 

confidence in using and encouraging student use of te reo in classrooms and 

around the school. 

• Our school undertook a local Northcote history tour focused on Māori history 

of our area with the Northcote Community of Learners | Kāhui ako tikanga 

Māori and te reo Māori leads. 

• Increased use of te reo across the school in classrooms, assemblies, team 

assemblies and communication. 

• Communication with whānau about what they would like to see happening 

(that isn’t already) in our school with regards improving outcomes for Māori 

students enrolled at our school. 
 
 

 
Andrew Brown 

Principal 
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2023 Evaluation of Students Progress and Achievements – NAG 1b and 2d 

 
1b. 

- Mid-Year data showed there were significant issues across the school with an 

unusually high number of children working below NZC expectations. This was 
not unexpected, as the 2023 school year was affected in many ways due to 

ongoing sickness, Covid related time away from school, which included staff 
and children alike. This was reflected in several ways across the school 

including a lack of resilience, weariness, and general apathy in some areas.  
- End of year data was like the previous year with Mathematics showing the 

best result. There is a need to focus on Reading & Writing. Writing was again 

the  lowest across the school, with Reading and Maths being lower than 
writing. 

- EOY comparisons - 2022/2023 End of Year Data comparison: 
Reading – below NZC expectation 2022 = 14.9% - 2023 = 17.7% 

Writing – below NZC expectation 2022 = 22.4% - 2023 = 23% 
Maths – below NZC expectation 2022 = 18.2% - 2023 = 15.5% 

- Analysis of our EOY data showed a majority of those students who were 

below their expected NZC level, were those who were under monitoring and 
special programmes for diagnosed learning needs. The school’s local 

curriculum is being developed on an ongoing basis. 
- Efforts are made from the beginning of each school year to identify those 

students who need extra support and monitoring to help them achieve to the 
very best of their abilities. A number of these students receive assistance from 
MOE in a variety of ways. A number of these students have assistive 

technology read & write support. 
- Writing has been identified as our priority curriculum area and this will be a 

major focus across the school for 2024. 
- Māori EOY NZC expectation data showed 23.8% were below NZC 

expectation in Reading (10 students), 35.7% in Writing (15 students) and 31% in 

Mathematics (13 students).  
- Pasifika EOY NZC expectation data showed 42.9% were below expectation in 

Reading (3 students), 57.1% in Writing (4 students) and 57.1% in Mathematics 
(4 students). 

- Both these groups are included in targeted interventions in 2024 (less those 
who have left our school). 

 

2d. 
- Reporting to parents is carried out mid-year and end of year. Mid-year reports 

are followed up with parent/teacher/child conferences early in Term 3. 
Student achievement and support needed is the focus of these conferences. 
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- Particular emphasis is given to students who identify as Māori and Pasifika and 
those at risk of not achieving at NZC expectation. Much effort is focused on 
removing barriers for all students at risk of not achieving. 

- Writing is a focus curriculum area for 2024. This has been highlighted from 
assessment data. We commence Professional Learning and Development 

(PLD) in MOE funded Accelerating Literacy Learning (ALL) from the beginning 
of Term 2. This PLD will be led by four teachers across the school so all 

teachers, and vicariously students, benefit from this PLD. 
 
 

 
Andrew Brown 

Principal 
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Analysis reporting 

Statement of Variance Reporting  

School Name:  Northcote School (Auckland) School Number:  1395 

 

Annual Aim:  

 

 

We are committed to achieving equity and excellence at Northcote Primary School through our strategic goals, 
structures, and processes. 

Target:  

 

 

Strategic Goal 1: Our Students 
 

Lifelong learning strategies such as problem solving, risk taking, and personal challenges are an integral part of our 
teaching and learning programmes. 

Develop a reporting system that reports progress and achievement against NZC Learning Progressions in plain language. 

All students at risk of not working within or above expected levels of the New Zealand Curriculum (NZC), will receive 
interventions to accelerate their progress. 

 

Strategic Goal 2: Our Staff and School Environment 

Professional Learning empowers teaching and is an essential part of planning and practice 

Growing teacher capability is the focus for our professional learning programmes 

Effective and responsive dialogue locally, regionally, and globally is developed and established 

 

Strategic Goal 3: Our Community 

Effective and valuable dialogue is established in partnership with our school community. 

Further enhance a strong collaborative relationship with the school community. 
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Tātaritanga  

Baseline Data:  
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Tātaritanga  
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Tātaritanga  
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

 
During 2023 our focus was on 

strengthening our educational 
outcomes across the NZC, in 
particular Reading, Writing and 
Maths. This was necessary to try 
and address the post Covid period. 
Our aim was to ensure all children 

were receiving the best possible 
teaching and learning to support 
their needs and try to accelerate 
progress of those not at NZC 
expectations. 

 
 
 

 
Mid-Year data showed there were 

significant issues across the school 
with an unusually high number of 
children working below NZC 
expectations. This was not 
unexpected, as the 2023 school 
year was affected in many ways 

due to ongoing sickness, Covid 
related time away from school, 
which included staff and children 
alike. This was reflected in several 
ways across the school including a 

lack of resilience, weariness, and 
general apathy in some areas.  
 
End of year data was similar to the 
previous year with Mathematics 
showing the best result. There is a 

need to focus on Reading & 
Writing. Writing was again the  
lowest across the school, with 
Reading and Maths being lower 
than writing. 

 
2022/2023 End of Year Data 
comparison: 
Reading – below NZC expectation 
2022 = 14.9% - 2023 = 17.7% 
Writing – below NZC expectation 

2022 = 22.4% - 2023 = 23% 
Maths – below NZC expectation 
2022 = 18.2% - 2023 = 15.5% 
 
 

 
 

 
The 2023 school year was different 

in many ways that contributed to a 
‘very ‘mixed’ year for all schools, 
businesses, and the country in 
general. Staff and children’s 
absences due to ongoing Covid 
infections, flu and other ailments 

was higher than expected.  
A significant number of children 
were absent from school for 
periods of time where families went 
overseas for holidays. This was 

particularly evident in Term 2 and 
3. This was not mutually exclusive 
to schools, however. 
 
Our wider school community was 
affected by the serious weather 

events, flooding, and property 
damage. This placed ‘out of the 
ordinary’ pressure on families and 
whānau. 
 

Classrooms across the school were 
affected due to general sickness 
and Covid, with relievers having to 
cover teacher absences, and at 
times, classes had to be split due 
to unavailability of relief teachers. 

 
 

 
We will be focussing on building 

our teaching and learning capacity 
across the NZC, with particular 
emphasis on Reading, Writing and 
Mathematics. 
 
We will be looking at how we 

assess these curriculum areas and 
ensure our assessment practices 
are accurate in identifying those 
children in need of extra support. 
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Tātaritanga  

Planning for next year:  

Several staff have again been enrolled on e-asTTle writing PLD early in the year to ensure the best interpretation and use of writing rubrics 
knowledge and understanding is shared across the school. We will continue with our schoolwide collaborative teaching practice PLD in 2024. Well-
Being for our children and staff will continue to be a focus in 2024, with staff attending MITEY in School PLD. We will commence our 4th year in the 
MITEY programme. We are moving to the Linc-Ed Hero student management system and will be learning how to best utilise the ongoing assessment 
and recording to look at more real time and relevant ways to report to parents. We will be utilising the recording of achievement for all children in 

the one SMS to negate the effect of separate recording by our four teaching teams. 

 



 

 

 

 
 

25 March 2024 
 
To whom it may concern:  

 
Following are the details of Kiwi Sport Funding and expenditure at Northcote School 

(Auckland) for the 2023 school year.  
 

Kiwi Sport money enabled our school to provide the following activities for our 
students during the 2023 school year.  
 

- Sports coordinator release time  

- Dance tuition for students in Year 3-4 and Year 5-6 

- Cricket  

- Netball  

- Basketball 

- Sports fees  

- Providing some sports uniforms  

- Transport (Buses) to get children to sporting events 
 

Yours faithfully 
 

  

Andrew Brown - Principal  
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Northcote School (Auckland) Compliance with Education and Training Act 

2020 requirements to be a good employer for the year ending 31 December 

2023. 

 
Statement of Compliance with Good Employer Policy 
 
As a good employer, Northcote Primary School (Auckland) operates an 
employment policy which is available through SchoolDocs that contains 

provisions necessary for the fair and proper treatment of employees in all 
aspects of their employment including: 
 
- following Health and Safety procedures and monitor staff wellbeing 
- utilises the Mighty in Schools and EAP programmes to provide wellbeing 

assistance for all staff 
- abiding by the Equal Employment Opportunities requirements 
- opportunities to explore further educational studies and development, with 
staff selection based on merit. 
- recognition of ethnic and cultural needs and differences  
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